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STANDARDS FOR APPROVING INSTITUTIONS 
OF HIGHER EDUCATION OFFERING ACADEMIC OR HONORARY DEGREES 

STATE BOARD OF EDUCATION 
DELAWARE 


INTRODUCTION 


The authority for the State Board of Education to approve 
institutions of higher education incorporating in Delaware is 
determined from the following sections of the Delaware Laws: 

a. Title 8 - Gen°’'al Corporation Laws 

Section 125 -- Conferring academic or honorary degrees 

"No corporation created under the provisions of 
this chapter after April IS, 1945, shall have power 
to confer academic or honorary degrees unless the 
certificate of incorporation or an amendment thereof 
shall expressly so provide and unless the certificate 
of incorporation or an amendment thereof prior to its 
being filed in the office of the Secretary of State 
shall have endorsed thereon the approval of the State 
Board of Education of tliis State. No corporation 
created under this chapter before April 19, 1945, any 
provision in its certificate of incorporation to the 
contrary notwithstanding, shall possess the power 
aforesaid without first filing in the office of the 
Secretary of State, in accordance with section 242 
of this title, a certificate of amendment expressly 
so providing, the filing of which certificate of 
amendment in the office of the Secretary of State shall 
be subject to prior approval of the State Board of 
Education, evidenced as hereinabove provided. Approval 
shall be granted only when it appears to the reasonable 
satisfaction of the State Board of Education, that the 
corporation is engaged in conducting a bona fide insti¬ 
tution of higher lear'ing, giving instructions in 
arts and letters, sci..i.ce, or the professions, or 
that the corporation proposes, in good faith, to engage 
in that field and has or will have the resources, 
including personnel, requisite for the conduct of an 
institution of higher learning." 

b. Title 14 - Education 

Part I - Free Public Schools 
Chapter 1 - State Board of Education 
Subchapter II - Powers and Duties 
§ 122 - Rules and Regulations 
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Re; Introduction -- Continued 


Paragraph Cb) The Board shall prescribe rules and 
regulations (4) ’’Governing the issuance of 
certificates and diplomas from public schools 
of the State and, in cooperation with the 
President of the University of Delaware, the 
minimum requirements for issuing all academic, 
normal school, collegiate, professional or 
university degrees by such institutions as are 
not authorized by law to determine such require¬ 
ments'," 

As required above, these Standards have been developed 
cooperatively by the State Department of Public Instruction and 
the President of the University of Delaware, cleared by the 
Attorney for the University, approved by the Executive Committee 
of the Board of Trustees of the University, and by tJie State 
Board of Education on June 14, 1971. 


POLICIES 


Those institutions not fully established but incorporating 
in Delaware are referred to Section 12S of Title 8 of the Dela- 
ivare Corporation Laws (see page 1) where it states "or that the 
corporation proposes, in good faith, to engage in that field 
and has or will have the resources, including personnel, requi¬ 
site for the conduct of an institution of higher learning." 

The material presented for review must follow the standards in 
this document and be comprehensive in nature, covering all the 
required courses of a projected y.'ogram, and must specify what 
is proposed or estimated for program, staff, facilities, library 
and other resources on opening day. The institution should ex¬ 
pect to be held to these commitments where feasible. If the 
material is acceptable to the committee and the recommendation 
is accepted by the State Board of Education, the institution 
shall be acknowledged as a Recognized Applicant. This status 
may be valid for one or more years according to the action of 
the State Board, The status may be extended yearly until 
Provisional Approval has been granted or it may be terminated. 
The status of Recognized Applicant does not provide the right 
to grant degrees. 

Once the institution is in operation, however, it may 
petition for Provisional Approval which shall be valid until 
such time as the first class has been graduated. In prepara¬ 
tion for this second review, additional information will be 
required to bring the material up-to-date in line with the 
various standards as described in this document and with the 
recommendations made at the time of the first review. This will 
include the section on outcomes and other sections throughout 
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Re: Policies 


Continued 


the document relative to the judgment of performance and shall 
be used as the basis for the on-site visitation. 

For Final Approval status, another on-site visitation may 
or may not be required by the State Department of Public Instruc¬ 
tion. See Section 13 of this report for more detailed informa¬ 
tion relative to making applications, visitations, subsequent 
reports, and possible actions of the State Board of Education. 

Proposals or descriptions for graduate programs must be 
very carefully detailed with emphasis on admission requirements, 
standards for maintaining graduate status, qualifications of 
staff, opportunities for research, adaptation of programs to 
individual needs, and any other facts pertinent to a good 
graduate program. 

Nonprofit institutions must apply for regional accredita¬ 
tion within a minimum of two years from date of initial opera¬ 
tion. 


Proprietary institutions must seek accreditation from the 
appropriate national accrediting body or association within a 
minimum of two years from date of initial operation. 

For final approval an institution must meet the minimum 
standards v/hich are. found in the following sections of this 
document. However, for certain types.of organizations such as 
a junior college of business, or a specialized area within a 
college such as the library, or a specialized college or school 
offering degrees, the State Board of Education reserves the 
right to use as additional criteria the regulations of tae 
appropriate accrediting or approving agency. For example, the 
criteria established by the Accrediting Commission for Business 
Schools might be used as supplementary requirements to be 
applied to two-year proprietary business colleges; the standards 
of the American Association of Collegiate Schools of Business 
might be applied to nonprofit two-or four-year institutions. 

Tlie Guidelines of the American Bar Association might be the 
basis of approving a law school or college. The standards 
established by the American Library Association will be applied 
to all college libraries except where more specific standards 
are available for professional libraries such as a law library. 


STANDARDS 

Section 1 -- Purposes and Objectives 

For the information of its prospective students and to 
provide a sound framework in which to operate, an institution 
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Re; Standards 


Continued 


must present a well-defined statement of the broad purposes 
or goals of the institution and the specific objectives for 
the students both generally and in each special program or 
area of study. This statement should include the reasons for 
the existence of the institution in its particular community. 
In addition, the purposes should be reflected in the types of 
students accepted in the various programs and should be inher¬ 
ent in the scope and sequence of the offerings of the college 
in general and in specific programs. Wherever possible, the 
specific objectives should be presented in behavioral terms 
and should be the basis for future student and program evalu¬ 
ation. 


Section 2 -- Administrative Organization 


The organizational pattern of the institution as a two- 
year associate or a four-year baccalaureate or graduate or 
professional institution, or as a single-or multi-purpose 
institution, should be clear'!'" -iefined and should be related 
to the purposes of the inst 'n. 

The institution must present a definite statement, in¬ 
cluding an organizational chart, of its administrative structure 
and a description of the functions and interrelationships of 
the governing board (board of trustees), advisory board (if 
any), the president and his administrative staff, and the 
faculty. 

There should be evidence that the governing board is 
aware of the purposes of the institution and is working toward 
their fulfillment and is striving to anticipate the institution’s 
future needs. The functions and responsibilities of the board 
should be clearly defined in the Bylaws, The board should be 
moderate in size (preferably between 9 and 25 members), repre¬ 
sent different points of view and interests, be selected from 
persons interested in the institution and willing to give the 
time necessary for board matters, and be appointed or elected 
for regular and overlapping terms of office long enough to be 
of real service but not for indefinite tenure. The large 
majority of members should be other than the salaried adminis¬ 
trators of the institution. 

There should be evidence of established cJiannels of communi¬ 
cation between the governing board and the administration and 
faculty and of the means developed for cooperative planning and 
appraisal. The delegation of authority and responsibility to 
the administration and faculty should be clearly delineated. 
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Re: 


There should be evidence that the administrative staff 
has the necessary time and assistance to enable the members 
to discharge their duties efficiently. The assignment of 
multiple functions to one individual, or the assignment of 
administrative work as extra duty with or without compensation 
to full-time members of the faculty without due consideration 
of the full teaching and administrative burden, is evidence of 
administrative inadequacy. 

There should be evidence that the administrative staff is 
aware of its three major functions: selection, supervision, 
and support of the faculty; selection and supervision of the 
students; and operation of facilities for the benefit of faculty 
and students. 

There should be definite policies and procedures concerning 
academic freedom, tenure, retirement, pensions, leaves of absence, 
sick leave, the determination of rank and promotions, and the 
professional development of the faculty, administrative officers 
and professional staff. 


Section 3 -- Financial Administration 


The institution must demonstrate financial resources ade¬ 
quate for the effective accomplishment of its-announced purposes. 
There should be a minimum of $500,000 for an adequate reserve 
in unencumbered funds for a beginning private four-year institu¬ 
tion. The income must be so expended as to provide equitably 
for instruction, administration, maintenance, equipment and 
supplies, library, and student activities. 

The financial statements for both beginning and continuing 
institutions should reflect clearly the sources of income, 
categories of expenditure, and the profit or nonprofit status 
of the institution. They should show the nature and amount of 
indebtedness, if any; how incurred; and the provision for 
amortization. They should indicate agreement to provide a 
surety company bond for the protection of the contractual 
rights of students. 

The business management should be under the direction of 
a responsible bonded financial officer charged with the prepara¬ 
tion aiid supervision of the budget in accordance with sound 
financial and educational practices. 

A continuing institution must present an operating state¬ 
ment and proposed balance sheet for the fiscal year and a 
budget summary for each present fiscal year, comparable in 


-S- 
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amount of detail to those customarily prepared for trustees. 

Information should be available on the annual surplus or 
deficit at the end of each of the past five fiscal years. 

The general aspects of business administration and the 
principles of accounting and reporting shall adhere to the 
widely accepted standards published by the American Council 
on Education in the current edition of College and University 
Business Administration. 


Section 4 -- Student Personnel Program 


An institution should provide evidence of an adequate 
student personnel program, including student activities and a 
counseling service, which demonstrates a concern for the total 
needs of the student as a citizen in a democratic society. The 
student personnel program should be directed by a professionally 
trained person whose responsibilities embrace the general wel¬ 
fare and discipline of the students. Depending upon the scope 
of the institution and whether it is to be residential or 
nonresidential in character, the student personnel program 
should be concerned with the living arrangements and health 
needs of students and with the development of a meaningful 
program of social, recreational and athletic, educational, 
and cultural out-of-class activities. A counseling service 
should be provided which is staffed with professional personnel 
competent to assist students in resolving academic, personal, 
and vocational problems. Provision should be made in the 
counseling service for testing of students' abilities and in¬ 
terests as aids to student self-understanding, educational 
planning and career decisions. The counseling service should 
have a responsibility for analyzing causes of academic deficiency 
and reasons for dropping out. The advisement of students in the 
selection of courses to meet stated requirements for various 
degree programs may be a responsibility assigned to the counsel¬ 
ing staff or to an academic dean and members of the teaching 
facility. 


Section 5 -- Admission Policies and Procedures 


An admissions office must be adequately staffed to carry 
out the admissions policies and procedures. 
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The institution should have a carefully stated selective 
admissions policy v/hich is appropriate to the institution’s 
purposes and organization. Admissions criteria should be 
established in consideration of t]ie abilities needed by all 
students to achieve satisfactorily in the various programs of 
study offered. The institution must operate in compliance 
with announced admission policies and procedures. 

For admission, the institution should require either 
graduation from an accredited secondary school or other recog¬ 
nized standards such as the General Education Development Test 
scores or the College Entrance Examination Board scores. The 
applicant's file should contain a complete transcript of his 
school record including courses, grades, and other appropriate 
information properly signed by the high school principal, 
guidance officer or other duly authorized school official. 

The institution should be able to supply evidence such as 
correlation between admission credentials and freshman grades, 
academic attrition studies, objective test results, and others, 
to demonstrate that it selects students qualified to pursue 
successfully the program of study for which admitted. The 
institution is expected to admit students in accordance with its 
published criteria. 

Institutions may at their discretion employ more flexible 
and experimental admissions standards. However, if applicants 
w'hose qualifications are marginal are accepted as "risks," 
there should be supporting information obtained through inter¬ 
views, tests, and recommendations made by guidance officers or 
others qualified to judge these applicants' potential. The 
admission of marginal students should involve follow-up studies 
to evaluate v/hether these risks were justified and the effects 
of such admissions on other students. 


Section 6 -- Faculty 


Tlie quality of the educational program is determined 
largely by the quality of the faculty. Therefore, any institu¬ 
tion of higher education should have clearly defined criteria 
for faculty appointment, incentives for retention, and provisions 
for in-service growth and development. 

A faculty member should be adequately prepared both by 
training and experience in the specific area of the teaching 
assignment. Academic preparation is one valid index of potential 
quality. It is recommended that, except for certain specialized 
courses, there should be several faculty members, particularly 
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|}epart!iienL Cjiairiscn, with doctoral degrees or the equivalent 
and all others with master's degrees or the equivalent from 
recognised graduate or professional programs. It will be 
e;<pected. that, e;<cor<l. 3 ;o unusual circumstances, they will have 
gr.'.fduaie course crc.ijits in the fields in which they it-och, and 
(die Jev<fj of ]'>reparaT. 1 on wjjl increase wit.h the level of teaching 
ignment. Advanced study and scholarly and creative production 
•are virr.or significant indexes of educational stature. 

In some junior colleges, especially in a sing1e-purpose, 
prufessional or tecijnical program such as a business college, 
the academic requirements miglit be slightly lower. Howevci", 
at least one-half of tiie faculty teaciiing second-y<far course 
work must have a na;,tor's degree. ILH, Ci’A or other professional 
equivalent.^ It is r ocogii i zed that no one terminal designation 
is .-ippropriate for iili faculty members. 

J-ol lowing t'ic selection crlterju, there sliould be a well- 
planned incentive program designed for retention of faculty, 
fjuch a program sl'ould include policises on academic ffoedofii, 
Icr.ure, retirement, pensions, leaves of <a!)scnce including 
sabbaticals, sick Ifuive, insurance, and other faculty benefit:-. 
There should be a c'. u-u- stauTiont of criteria for each rank and 
I’ne rc-qui roments )'or promotion. 

Tiicre should he evidence that there is a faculty organisa¬ 
tion to carry out tiie respective educational responsibilities. 

As contributing factor;- in tijc in-service professional 
development program for the faculty, there should be a thorough 
orientation for all new faculty, periodic evaluation and critique 
of instructional •metl.ods, arid, wdiore .apprupr iate, evidence of 
research accoinpl i slimeiit. - 

Kornaily, teaching loads siiould bo no more than fifteen 
credit hours, Vhariations may be made W'bcu rcspoiis lb i I i. t J cs for 
oti.er coileg!.'-rola Led activities are .assignovi or in recognition 
of p.i rt 3 cu 3 a r ly significant profe.. ional ende.ivors, 

{j' faculty members s' rve as advjsorw, they should be fuJly 
infort,ic-:i about degree requirements, transfer regulations and 
any other specific requiremtmts such as state tcaclior certifi¬ 
cation or professional licensing. 


I* T he Accred i tin g Commiss ion for Hus incas Sciiools, Official 
Directory oi Acc'feTi t ed"Ihs tTtut ilins'7;3Td Operating Criterj,! 
(The Accrediting Coinmission for Business School.,, Detroit, 

Micing.-in, 1967) page 49. 
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Section 7 Program 


An institution’s educational program includes the total 
impact of all the influences which the institution brings to 
bear upon the student such as what goes on in the classroom, 
laboratory, studio, library, the counseling program, student 
activities, playing fields, lounges, cafeterias and dining rooms, 
dormitories, lectures and exhibitions, and casual faculty con¬ 
tacts. 

The curriculum and all other experiences should be designed 
to meet the specific purposes of the institution. A college 
should be concerned with the total growth of the student as an 
individual. 

The number and variety of curricula should be determined 
fay the purposes of the institution, the size of the student 
body, and the available personnel and resources of the institu¬ 
tion. An institution is more likely to serve its clientele 
better by doing a few things v/ell rather than by undertaking 
too many specialities. However, each curriculum design should 
he broad enou to allow for individual differences and interests. 

Curricula in all fields must evidence recognition of t!ie 
relationships between broad education and the acquisition of 
techniques and skills. Degree requirements for each curriculum 
should be clearly stated. ■ ■ 

The means should exist for continuous evaluation of the 
curriculum by the faculty and for modifying it when necessary. 

In a junior college, transfer and career programs should 
include a block of courses in liberal education. It is difficult 
and dangerous to try to match exactly a transfer program with 
the equivalent in a specific receiving college. It is important 
for a two-year institution to develop its piogram on the basis 
of stated objectives. However, degree-granting institutions are 
expected also to contribute to the overall development of the 
student as well as to prepare him for employment. The State 
Board of Education recommends a minimum of 401 of the total 
program in general or liberal education. 


Section 8 -- Graduation Requirements 


For authorization to grant an associate degree, an institu¬ 
tion must: require no less than 60 semester hours of academic 
and preprofessional work or equivalent; must allow no credit 
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for any course completed with a grade lower than the passing 
grade of the institution (D or its equivalent); and should 
require no less than an average of 2,0 or specify clearly what 
index is required for grade for graduation. Credit hours 
should be determined in line with nationally recognized standards. 

For authorization to grant a baccalaureate degree, an insti¬ 
tution shall require a minimum of 120 semester hours for gradu¬ 
ation and no less than a 2.0 overall average.* The awarding of 
a large variety of degrees, especially by a small institution, 
will be questioned. 

The above standards do not preclude the possibility by a 
college or professional school in experimenting with or using 
other means of evaluation or assessment of a student's progress 
and success in moving through the course or experience sequence 
required for graduation. 

The graduation requirements need to be clearly delineated 
for any institutuion. 


Section 9 -- Facilities 


A physical plant in and of itself does not determine the 
quality and effectiveness of the educational program. However, 
good housing and equipment make better teaching possible and 
better enable the institution to accomplish its stated purposes. 

The administrative and faculty facilities, classrooms, 
library, laboratories, and student activity centers should be 
suitable for their specific purposes, and convenient for advise¬ 
ment and scheduling, and should promote the highest standards of 
learning, health and personal welfare. As far as possible, 
faculty members should have separate offices. 

Beginning institutions and those planning expansion pro¬ 
grams should have well designed plans for appropriate building 
expansion. 


Section 10 -- Library 


The institution must provide library facilities adeqi te 
to the effective realization of its stated educational objectives. 


* on a 4.0 scale 
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The library is the chief resource for both faculty and students. 
The nature and content of the collection will depend on the insti 
tution's program and objectives. 

The physical facilities should be conducive to frequent 
and effective use of the collections. The accommodations should 
allow for seating from one-fourth to one-third of the student 
body. However, any situation will be affected by the availabil¬ 
ity of other facilities on campus. The program should be admin¬ 
istered by a professionally trained library staff adequate in 
number for the size of the student body. According to the 
standards of the American Library Association! for a junior 
college, there should be a minimum of two professional librarians 
for a student body of up to 500 students; for a four-year insti¬ 
tution, a minimum of three professionals with one on duty at all 
times. In both cases, there should be supportive staff of non¬ 
professionals, clericals, and students. 

The book collection should be up-to-date with volumes 
carefully selected for each curriculum. In professional or 
technical colleges, tliere should be works which encourage cul¬ 
tural breadth and intellectual vision, in addition to the 
specialized collections. The general education program should 
be strongly supported by appropriate volumes and periodicals 
in the specialized fields. 

The minimum size of the total collection will be determined 
by the size of the student body and the scope' of the program. 
While it is recognized that the use of the collection is an 
important criterion, the number of volumes available is important 
also. Specific recommendations for the size of the library 
collection vary greatly. However, the number recommended by 
the American Library Association2 for a junior college is a 
minimum of 20,000 volumes for up to 1,000 students, and 50,000 
volumes for a senior college of up to 600 students with 10,000 
volumes for every additional 200 students. Delaware standards 
require that an institutional collection shall be of the size 
and quality recommended by the American Library Association for 
degree-granting institutions or by the appropriate professional 
association. 


1 Hirsch, Felix E. "Standards for College Libraries," College 
and Research Libraries, Vol, 20, July 1959, pp. 274-80 page 5. 

2 Ibid., page 6. 
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Other factors to be considered are the sufficiency of space 
set aside for quiet study and leisure time reading; the accessi¬ 
bility of materials for reference, collateral study, and general 
reading; the amount of the annual appropriation for new books; 
the methods by which new books are selected; the adequacy of 
the number of hours the library is open; and the efficiency of 
the system of organizing and cataloging the collections. In 
addition to books and periodicals, the library or other division 
of the institution should provide the other media (films, records, 
video and audio tape, and other instructional media) necessary 
to support the institution’s objectives. 


Section 11 -- Outcomes 


The institution must describe its means for assessing the 
extent to which it achieves its stated purposes and objectives 
insofar as this is measurable. 

Plans for the measurement of outcomes could include evalu¬ 
ation of undergraduate achievement based on standard tests; a 
study of the performance of graduates in graduate or professional 
schools (or of transfer students in the junior or senior years); 
and a long-term study of the achievements based on data gathered 
periodically and systematically. 


Section 12 -- Catalog and Announcements 


The catalogs and all other announcements must give an 
accurate description of the actual offerings of the institution 
and show evidence that the institution is managed by educationally 
competent and morally reaponsible persons. 

The catalog should include: 

Identification data, such as volume number, and date of 
publication. 

Names of the institution, the governing board, and the 
administrative staff and faculty showing earned degrees 
and the institutions granting them. 

A complete calendar for the academic year. 

A statement of its accredited or approval status. 
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A statement of the origin and objectives of the institu¬ 
tion. 

Admission and graduation policies and requirements. 

Detailed schedule of all fees and other charges as well 
as refund policies. 

Information concerning scholarship funds. 

Description of location of the institution; buildings, 
grounds and equipment. 

List of degrees conferred and requirements for each 
degree. 

Outline of each curriculum and a description of each 
course offered during period covered by the catalog 
and an indication of courses offered at other times. 
Descriptions should indicate prerequisites, if any. 

Number of weeks of instruction per semester and of class 
meetings per week. 


Section 15 -- Detailed Procedures For Securing State Board Approval 


As stated in the Policy on Procedures, the State Board 
of Education accepts three levels of recognition of an institu¬ 
tion: 1) Recognized Applicant: 2) Provisional Approval; and 

3) Full Approval valid for five years. 

To become a Recognized Applicant, an institution must 
complete the questionnaire, "Application for Delaware State 
Approval" required by the State Board of Education. This material 
presented in six copies will be reviewed by an evaluation team 
mutually acceptable to the institution and the State Board of 
Education through its administrative staff, the State Department 
of Public Instruction. After the review and a hearing with the 
Board of Trustees and the Administrative staff of the institution, 
an on-site visitation may be required if the institution is 
actually in operation. If all the facts gained appear to meet, 
or show promise of meeting, a significant portion of the standards 
as stated in the Delaware Standards for Approving Institutions 
of Higher Education, the institution wall be notified that it 
has the approval by tlie State Board of Education with the status 
of Recognized Applicant , valid for one or more years. Recommenda- 
tions will be made for'"any changes in or additions to the informa¬ 
tion previously submitted which would be necessary for consideration 
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for Provisional Approval. A two-year institution should re- 
quest evaluaci"on r”Pr6visiona 1 Approval no later than the 

beginning of the 4th semester; four-year institutions, no 
later than the 7th semester. 

Following the on-site visit, required for the second 
level of approval, the team shall •‘•ecommend to the State Board 
of Education that either the insti^ution continue to be recog¬ 
nized only as an Applicant without degree granting status, or 
it be granted Provisional Approval with the right to confer 
the degrees requested. Those institutions required to remain 
on Applicant Status will be informed of the clianges and improve¬ 
ments necessary to be eligible for Provisional Status. There 
is no guarantee that a Recognized Applicant institution will be 
given either Provisional or Full Approval. A Recognized Appli¬ 
cant institution may incorporate but its charter may not include 
the right to confer degrees. 

An institution receiving Provisional Approval may incorpor¬ 
ate under Section 125 of Title 8 of the Delaware Corporation 
Laws with the right to confer a degree. If the institution 
has previously incorporated without the right to confer a degree, 
the charter may be amended to include the degree-granting privi¬ 
lege. The institution shall retain this status until after the 
first class has been graduated. Such an institution must seek 
full approval within a minimum of two years following the first 
graduation but may petition for such approval within the first 
year. The conferring of final approval may require a second 
on-site visit. 

If a Provisionally approved institution does not receive 
full approval within four years after the first graduating 
class, the State Board of Education may withdraw all approval 
and inform the Corporation Division of the State of Delaware 
that the section in the Charter for the institution which refers 
to the right to confer degrees is no longer valid. It shall be 
the responsibility of the State Board of Education to keep 
Recognized Applicants and Provisionally approved institutions 
apprised of the requirements they must meet in order to achieve 
the next level of recognition. 

Fully approved institutions shall retain such status for 
a period of no longer than five years by which time a progress 
report must be filed with a follow'-up visitation required if 
deemed desirable by the State Department of Public Instruction. 

If such an institution is scheduled for a Regional Accreditation 
evaluation at tne time of either the final approval or the five- 
year period review and the State Department of Public Instruction 
has a representative on the evaluation team, the State Board of 
Education may accept the Regional Approval in lieu of a separate 
evaluation. 
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Provisionally Approved and Fully Approved institutions 
shall keep the State Board of Education informed of any changes 
in the facts as presented in their applications. 

All expenses incurred by a visiting team, with the excep¬ 
tion of personnel from publicly supported educational institu¬ 
tions, at any stage in the approval procedures must be borne fay 
tJie institution requesting approval. I f an institution is 
located outside of the State of Delaware and is incorporating 
in Delaware, it must also pay tlie expenses of Delaware represen¬ 
tatives appointed by tlie State Board of Education if such a 
visit is deemed necessary. 


POLICY ON PROCEDURES TO BE FOLLOWED IN APPROVING DEGREE-GRANTING 
AUTHORITY TO INSTITUTIONS OF HIGHER EDUCATION=^* 


The following procedures are established by the State 
Board of Education and are to be followed by any institution 
seeking approval to incorporate and to grant a degree under 
Delaware Code, Title 8, § 125; 

1. Authorities of the institution sJiall make formal request 
to the State Board of Education, through its secretary, 
the State Superintendent of Public Instruction. 

2. The State Board of Education shall acknowledge receipt 
of the request and authorize the State Superintendent 
of Public Instruction to assign personnel in the State 
Department of Public Instruction to execute the approval 
procedures. 

3. The Applicant Institution shall complete detailed 
application questionnaires and submit data as requested. 

4. An appropriate committee shall be appointed by the 
Superintendent of Public Instruction to serve as an 
evaluation committee to advise the State Board of 
Education and the yXpplicant Institution from the time 
of application through final approval. The committee 
sJiall be composed of persons from the State Department 
of Public Instruction, the University of Delaware and 
other persons with experience in the field of higher 
education. Careful attention is to be given in the 
appointment of committee personnel to such specialties 
as may be required by the particular curricular offering 
of the institution concerned. The "specialty assign¬ 
ments" will be particularly important in the case of 
professional schools. 



Re: Policy on Procedures to be Followed in Approving Degree- 

granting Authority to Institutions of Higher Education -- 
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5. Immediately upon receipt and review of the application 
materials, the committee shall prepare a report to the 
State Superinte.ndent of Public Instruction with a 
recommendation to the State Board of Education. This 
recommendation shall be either to grant the institution 
status as a Recognized Applicant or to deny recognition. 
The status of "Recognized Applicant" does not carry 
authorization to confer degrees. 

6. Near the end of the first full school year of classes 
but prior to the close of classes, the institution 
shall file a progress report as described and requested 
by the committee. The evaluation committee will make 
an on-site visit to the institution in order to verify 
the contents of the report and evaluate progress to 
date. A written report of the committee's action is 

to be sent to the State Superintendent of Public 
Instruction with recommendation for action by the 
State Board of Education. The recommendation in this 
case sliall be: (a] to withdraw approval; or (b) to 
continue the status of Recognized Applicant along with 
a listing of any specific recommendations to be met by 
the institution; or (c) to grant the new status of 
Provisional Approval , with the right to confer a degree, 
the status ot "Pfovisional Approval" is to be granted 
only when, in the view of the evaluating committee, 
the institution is developing, is of high quality, 
and shows ti.e definite promise of being a successful 
institution as described. 

If the second alternative (b) shown above is recommended, 
there shall be a second progress report provided by the 
institution and a second on-site visit at such time as 
agreed upon by the institution and the committee or no 
later than the end of the second full year of operation 
of the institution. The recommendation accompanying 
this report shall be either to withdraw approval of the 
institution; or to grant the status of "Provisional 
Approval." 

7. At a time one or two years following the graduation of 
the first class from the institution, on an occasion 
mutually agreed upon by the officials of the insitituion 
and the evaluation committee, the institution shall 
present a third progress report and the committee shall 
make an on-site visit. In the event that this planned 
visit is scheduled to occur at approximately the same 
time as that of a visit from the Commission on Higher 
Education of the Middle States Association of Colleges 
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Re: Policy on Procedures to be Followed in Approving Degree- 

granting Authority to Institutions of Higher Education -- 
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and Schools, or anotlier appropriate specialized 
accrediting agency, it may be recommended to the 
State Board of Education that a favorable report 
by this visiting agency be accepted in lieu of a 
separate report and on-site visit from the evaluat¬ 
ing committee. The recommendation on this occasion 
may be for final approval of the degree-granting 
authority of the institution. 

8. The evaluation committee should be discharged. 

9. If approval of the institution is denied at any of 
the three major steps described in this procedure, 
the institution shall have the right of appeal to 
the State Board of Education but in such appeal will 
be required to submit necessary evidence to show 
cause why approval should be granted or why tempor¬ 
ary approval should be extended for a longer period 
of time. 

10. Any costs incidental to the evaluation and approval 
of a college, except the salary of personnel from 
the publicly supported educational institutions in 
Delaware, shall be the responsibility of the Appli¬ 
cant Institution. 


=^*Approved by State Board of Education, October 21, 1971 

Edited and approved by State Board of Education, June 14, 1972 
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